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TO: COMMITTEE OF COUNCIL 
 

FROM: GOVERNANCE AND ADMINISTRATION MANAGER – 
JODI CONWAY 

 

MEETING DATE: WEDNESDAY 3 JUNE 2020 
 

ELECTED MEMBERS’ REMUNERATION 

 

SUMMARY 
 

The purpose of this report is for Council to determine the levels of ‘Elected Members’ 
remuneration from the allocated pool of $506,880 set by the Remuneration Authority (RA) in 
Part 2 of the 2019/2020 Determination. These levels are provided by table of options 1-4. 
The preferred option will then be presented to the Remuneration Authority.  

 

RECOMMENDATIONS 
 
That the Council: 
1. Receives the report ‘Elected Members’ Remuneration’; and 
2. Determine the preferred option to reflect the appropriate levels of remuneration 

to recommend to the Remuneration Authority.    
3. Council note that these figures are based on Part 2 of the Local Government 

Members (2019/20) Determination which expires on 30 June 2020. 
4. The Chief Executive be requested to seek Remuneration Authority’s approval for 

the preferred option.   
 
 

IMPLICATIONS 
 

1. Has this been provided for in the Long Term Plan/Annual Plan? 

Yes. 

2. Is a budget amendment required? 

No.  

3. Is this matter significant in terms of Council’s Policy on Significance? 

No. 

4. Implications in terms of other Council Strategic Documents or Council Policy? 

Provide options for elected members’ remuneration.  

5. Have the views of affected or interested persons been obtained and is any further 
public consultation required? 

N/A. 

6. Has the Child, Youth and Family Friendly Policy been considered? 

N/A. 
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BACKGROUND 
 
The Remuneration Authority (the Authority) is the independent body set up by Parliament to 
handle the remuneration of key office holders such as Judges, Members of Parliament, local 
government representatives, some individual office holders and board members of 
independent statutory bodies.  
 
The Remuneration Authority Local Government Members (2019/2020) Determination, 
released in June 2019 was divided into two parts. Part 1 was effective from 1 July 2019. 

 
Part 2 took effect from 20 October 2019, the day after the official result of the 2019 election 
was declared. The Remuneration Authority changed the process for Part 2 of the 
Determination. Post-election there is a full pool approach and Council is required to decide 
how to allocate the pool, including both base councillor remuneration and extra remuneration 
for positions of responsibility. 
 
This determination is only current to 30 June 2020. 
 
Important points to note regarding the full pool approach: 

 

 In accordance with its ranking, Council has been allocated a pool of $506,880. 

 The Mayor’s remuneration is not taken from the pool but continues to set by the 
Authority. 

 Base remuneration for councillors must not be set below the minimum prescribed in the 
determination ($34,155) but can be higher, if there are sufficient funds available in the 
pool. 

 Positions of higher responsibility can also be recognised in the remuneration from the 
pool. 

 The entire pool must be allocated. 

 Council is required to propose to the Authority the councillors’ base pay and the 
additional pay for positions of responsibility. 

 
DISCUSSION 

 
By establishing a remuneration pool for Local Authorities, the Remuneration Authority 
expects to hear the elected members’ viewpoints for their decision of salary in accordance 
with the duties and responsibilities of chairpersons, deputy chairs and councillors. Council 
officers recommend Council determine if extra duties require extra remuneration. 
 
The Council has to set their remuneration using one of the options provided below or by a 
suggestion on any other possibilities. 
  
Current governance remuneration pool  - $ 506,880 
 
* These figures are annual figures and will be adjusted. 
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Option 1 
 
Option 1 suggests additional duties and responsibilities attract a premium. 
 
This option is based on the assumption of additional responsibilities and duties such as; Sub-
Committees, Working Groups, Agenda Preparation, additional meetings held with Internal 
and External stakeholders.  
 
This option suggests 4.32% increase for Councillors’ salary from their previous salary (30 
October 2019 to 13 June 2020). The option suggests 10.30% premium for Deputy Chairs 
salary and 13.10% increase for the Chairs salary above Deputy Chairs.  
 
The Deputy Mayor’s salary remains the same.  
 

 Quantity 30 October 2019 to  

12 June 2020 

From 13 June 2020  

 

Deputy Mayor 1 55,421 55,421 

Chair 2 48,141 48,132 

Deputy Chair 2 36,985 42,557 

Councillor 7 36,985 38,583 

 

Option 2 
 
All councillors and Deputy Chairs will be paid more and the Chairs salary will reduce under 
this option. This option considers the additional duties and responsibilities (such as 
subcommittees, working groups, and agenda preparation) are shared with Deputy Chairs 
and Councillors. 
 
This option suggests 6.32% increase for Councillors’ salary from their previous salary (30 
October 2019 to 13 June 2020). The option suggests 6.80% increase for Deputy Chairs 
salary based on Councillors suggested salary and 9.80% increase for the Chair’s salary 
based on the Deputy Chairs suggested salary.  
 
The Deputy Mayor’s salary remains the same 
 

 Quantity 30 October 2019 to  

12 June 2020 

From 13 June 2020  

 

Deputy Mayor 1 55,421 55,421 

Chair 2 48,141 46,110 

Deputy Chair 2 36,985 41,995 

Councillor 7 36,985 39,321 
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Option 3 
 
Deputy Chairs and Councillors will receive the same remuneration under this option by 
assuming equal duties and responsibilities from the committee and its sub-committees.  
 
This option assumes the Chair has more duties and responsibilities to receive a higher 
percentage. 
 
This option suggests 5.48% increase for Councillors and Deputy Chairs salary from their 
previous salary (30 October 2019 to 13 June 2020). The option suggests 28.60% premium 
for the Chairs salary. 
 
The Deputy Mayor’s salary remains the same.  
 

 Quantity 30 October 2019 to  

12 June 2020 

From 13 June 2020  

 

Deputy Mayor 1 55,421 55,421 

Chair 2 48,141 50,171 

Deputy Chair 2 36,985 39,013 

Councillor 7 36,985 39,013 

 
 
Other matters to consider are the timing of changes.  Council resolved the changes on 
Thursday 28 May.  It is proposed that the old remuneration will apply until 1 June; from which 
time all councillors (excluding the Deputy Mayor) will be paid base salary of $36,985 only, 
until the Remuneration Authority approves the proposal, at which time back payments of 
remuneration will be made.  This step is necessary to ensure there are no overpayments, 
and to demonstrate no assumptions have been made on Remuneration Authority approval.   
 


